
AFSCME MEF/CEO AND CITY OF SAN JOSE
MEF & CEO JOINT BARGAINING CONTRACT NEGOTIATIONS 2013

Proposed MEF Language:

ARTICLE 6 UNION RIGHTS

6.5.8 The City agrees to deduct froln the pay of each employee covered by this Agreement,
while such employee is assigned to a classification included in a representation unit
represented by the Union, voluntary deductions in addition to those described in
Section 6.1, provided that the employee has submitted written authorization for such
additional voluntary deductions on an appropriate Anthorized Dues Deduction card to
the Municipal Employee Relations Officer or designee. Such additional voluntary
deductions shall continue unless the employee provides m’itten notice to the
Municipal Employee Relations Officer or designee to cease the additional voluntary
deductions.

6.67 Bulletfi~ Eeard haformation Posting
6.67.1 Recognized employee organizations may use designated portions of City bulletin

boards in departments, which have employees in the representation units for which
the Union is recognized and may use the City’s intranet Employee News Network for
notices only as described in section 6.7.2.1.

6.67.2 Subject to the provisions contained herein, the following types of Union notices and
announcements listed below may be posted on the bulletin boards and the City’s
intranet Employee News Network:

6.67.2.1 Meetings, elections, welfare, recreational and social affairs and such other
notices as may be mutually agreed upon between the Union and the Municipal
Employee Relations Officer or designee.

6.67.3 All material shall identify the Union responsible for its posting. Copies of all material
to be posted must be filed with the Municipal Employee Relations Officer or designee
who shall have the sole and exclusive right to order the removal of any objectionable
material.

6.67.4 The Municipal Employee Relations Officer or designee shall notify the Union of any
material ordered removed. The Union shall be given the opportunity to revise the
material to delete the objectionable section or sections.

6.67.5 The City reserves the right to determine where the bulletin boards shall be placed and
what portion of such bulletin boards are to be allocated to employee organizations.

6.67.6 Failure of the Union to abide by the provisions of this Article shall result in the
forfeiture of the Union’s right to have materials posted on City bulletin boards. The
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City agrees it will not exercise its rights provided herein in an arbitrary and capricious
manner.

6.7.7 Elected Union officials shall have the right to utilize the City of San Jose’s electronic
mail system to announce union meetings.

6.;~8
6.g8.1

Advance Notice
Whenever the City changes work rules or work place policies, or issues new work
rules or work place policies, the Union will be given written notice at least ten (10)
working days, absent emergency, before the effective date of the rule or policy. This
notice is provided in order that the Union may discuss the rule or policy with the City
before they become effective if the Union so requests.

6.g8.2 In cases of emergency when the City Council, City Manager or Department Director
determines that an ordinance, rule, resolution, or regulation must be adopted
immediately without prior notice, City management shall provide such notice at the
earliest practical time.

Proposed CEO Language:

ARTICLE 8
8.9

DUES AND AGENCY FEE DEDUCTIONS
The City agrees to deduct from the pay of each employee covered by this Agreement,
while such employee is assigned to a classification included in a representation unit
represented by the Union, voluntary deductions in addition to those described in Section
8.1, provided that the employee has submitted written authorization for such additional
voluntary deductions on an appropriate Authorized Dues Deduction card to the Municipal
Employee Relations Officer or designee. Such additional voluntmT deductions shall
continue unless the employee provides written notice to the Municipal Employee
Relations Officer or designee to cease the additional voluntary deductions.

ARTICLE~..1~; ~.]:~T TT,._, ~J~T I:?~-~Y~Tj_ ~.~, ~t~Dg~’.--’.ALL’~L~OI~2~ INFORMATION POSTING
15.1 Recognized employee organizations may use designated portions of City bulletin boards

in departments which have employees in the representation units for which the Employee
Organization is recognized and may use the City’s intranet Employee News Network for
notices only as described in section 15.2.1.

15.2 Subject to the provisions contained herein, the following types of Employee Organization
notices and announcements listed below may be posted on the bulletin boards and may
use the City’s intranet Employee News Network:

15.2.1 Meetings, elections, welfare, recreational and social affairs and such other notices as
may be mutually agreed upon between the Employee Organization and the Municipal
Employee Relations Officer.
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All material shall identify the Employee Organization responsible for its posting. Copies
of all material to be posted must be filed with the Municipal Employee Relations Officer
who shall have the sole and exclusive right to order the removal of any objectionable
material.

15.4 The Municipal Employee Relations Officer shall notify the Employee Organization of
any material ordered removed. The Employee Organization shall be given the
opportunity to revise the material to delete the objectionable section or sections.

15.5 The City reserves the right to determine where the bulletin boards shall be placed and
what portion of such bulletin boards are to be allocated to employee organizations.

15.6 Failure of the Employee Organization to abide by the provisions of this Article shall
result in the forfeiture of the Employee Organization’s right to have materials posted on
City bulletin boards. The City agrees it will not exercise its rights provided herein in an
arbitrary and capricious manner.

t5.7 Elected Union officials shall have the right to utilize the City of San Jose’s electronic
mail system to amlounce union meeting~.

ARTICLE 37 ADVANCE NOTICE

37.1 Except in cases of emergency, advance written notice shall be given to the Union affected
by any ordinance, rule, resolution, or regulation directly relating to matters within the
scope of representation under consideration or proposed to be adopted by the City
Council, any board or commission, co~rnnittee, or department, and shall be given ten (10)
working days to respond prior to implementation.

37.2 In cases of emergency when the City Council, City Manager or Department Director
determines that an ordinance, rule, resolution, or regulation must be adopted immediately
without prior notice, City management shall provide such notice at the earliest practical
time.
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